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Annexure

7th STATE PAY COMMISSION OF KARNATAKA

Government of Karnataka has constituted the 7th State Pay Commission to
consider revision of pay scales of State Government employees, employees of
Aided Educational Institutions and Local Bodies, and Non-Teaching Staff of
Universities and to recommend a new pay structure for them. The Commission
has been specifically asked to examine the feasibility of adopting the Central
pay structure by determining the equivalence of posts between the cadres in the
Central and State Governments.

The Commission has also been asked to suggest changes, if any, with regard
to Pensions, Dearness Allowance (DA), House Rent Allowance (HRA), City
Compensatory Allowance (CCA), Medical facilities, and other benefits. In
making its recommendations, the Pay Commission is required to keep in view
the resources of the State Government and its commitments for various
development programmes and schemes, statutory and regulatory functions,
debt - servicing obligations, and other non - development requirements within
the overall mandate of the Karnataka Fiscal Responsibility Act, 2002.

The pay and allowances of State Government employees, employees of Aided
Educational Institutions and Local Bodies, and Non-Teaching staff of the
Universities have generally been revised once in five years either on the
recommendations of a Pay Commission or of an Official Pay Committee. The
pay and allowances were last revised with effect from 01-07-2017 on the basis
of the recommendations of the 6th State Pay Commission which were
implemented during 2018 with monetary benefits effective from 01-04-2018.

The criteria generally considered for evolving new pay structures / pay scales of
Government employees include the qualifications and training for different
posts, degrees of responsibility, areas of jurisdiction, occupational hazards,
required levels of decision - making, avenues of promotion, horizontal and
vertical relativity in similar jobs in various Departments, and historical relativities
in pay scales evolved over a period of time.

The basic objectives of a government’s work include, among others, the
maintenance of law and order, provision of social services and infrastructure,
the welfare of the vulnerable sections of society, protection of the environment,
and promotion of economic development and equitable opportunities. To
achieve these objectives, the State Government has employed about 5 lakh
employees in government departments (is this current) at various levels in the
entire State. Of these employees, nearly 80% are employed in Police, Health,
Education, Rural Development, Irrigation, Agriculture, and Social Welfare
sectors.
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The number of retired employees / families of retired employees receiving
pension from the State Government is about 5.11 lakhs. During 2022 - 23 the
expenditure on salary and pensions is estimated to be Rs.41,288/- crores and
Rs.24,016/- crores respectively. The expenditure on pay amounts to 21.70%
and on pension 12% of the State’s total revenues (tax + non-tax + devolution).
In addition, the State Government also provides grant-in-aid to meet the salary
expenditure and pension payments of employees of Aided Educational
Institutions and Local Bodies, and Non-Teaching staff of the Universities.

The present pay scales have been arrived at on the recommendations of the 6t
State Pay Commission, linking them with the cost of living index at 276.9 points
(AIACPI) (IW) 2001 series by merging the Dearness Allowance obtainable on
01-07-2017. These scales are effective from 01-07-2017. A master pay scale
with 92 stages has been adopted by the State Government with 25 standard
scales segmented out of this master scale.

The existing total minimum emoluments paid to employees is Rs.26,850/- p.m.,
at Bengaluru and Rs.23,630/- in rural areas. These emoluments include DA,
HRA, and CCA admissible to them. The present ratio between the minimum pay
in the lowest scale and the maximum pay in the highest scale is 1:8.86. The ratio
between the maximum in the lowest scale and the maximum in the highest scale
is 1:5.20.

The rates of annual increment range from Rs.400/- to Rs.3,100/- in different pay
scales. Additional increments are granted if an employee stagnates in the same
post without promotion on reaching 20 years, 25 years or 30 years of service.
Further, employees reaching the maximum of any pay scale are given up to 8
stagnation annual increments.

Increases in cost of living are neutralized by the revision in payment of Dearness
Allowance (DA) twice a year, based on 12 monthly rise in AIACPI index. The
admissible House Rent Allowance (HRA) and City Compensatory Allowance
(CCA) vary with the basic pay of the employee and the place of work according
to the classification of cities / other places based on population. The present rate
of HRA is 24%,16% and 8% for places classified as A, B and C respectively.
The rate of CCA in Bengaluru (BBMP area) for both Group - C and D employees
is Rs.500/- and for Group - A and B officers Rs.600/- per month. The rates of
CCA in the Urban Agglomerations of Belagavi, Mangaluru, Mysuru, Kalaburagi
and Hubballi - Dharwada range from Rs.400/- to Rs.450/- per month.

Over a period of time Government has streamlined the reimbursement of
medical expenses by including treatment availed in specified private medical
institutions / hospitals and also specifying the rate of reimbursement of medical
expenses for various types of ailments. This is in addition to payment of medical
allowance of Rs.200/- per month to Group - C & D employees. Government has
also introduced a cashless scheme called ‘Karnataka Arogya Sanjeevini
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Scheme - KASS’ on dated: 05-09-2022 which covers many procedures and
surgeries for the benefit of the employees and their families.

Employees with disabilities and employees having children with disabilities are
entitled to certain special allowances. These include conveyance allowance for
disabled employees at 6% of basic pay and 30% of basic pay subject to a
maximum of Rs.40,000/- of the cost of the motorized / mechanical vehicle
purchased by the employee. Government employees having children with
disabilities are given educational allowance / maintenance allowance at
Rs.1000/- per month per child for two children only.

Other allowances given for certain specified categories of posts include
Conveyance Allowance, Uniform Allowance, Risk Allowance, Fixed Travelling
Allowance and Special Allowance at rates varying from Rs.100/- to Rs.8,500/-
per month. Government employees are also allowed encashment of earned
leave (EL) up to 15 days per year and a maximum of 300 days of accumulated
earned leave on retirement. Women employees are eligible for 180 days of
maternity leave. Leave Travel Concession (LTC) for travel anywhere in India is
allowed twice during the service of Government Employees.

The age of retirement of State Government employees is 60 years and it is on
par with the retirement age of Central Government employees. Retiring
employees who have completed 30 years of qualifying service are eligible for
full pension at the rate of 50% of the last basic pay drawn and proportionate
pension in cases where service rendered is less than 30 years. As per the
existing rules, an employee with 15 years of qualifying service or who has
completed 50 years of age can seek Voluntary Retirement. On retirement,
employees receive Death Cum Retirement Gratuity subject to a maximum of
Rs.20 lakh or 16.5 times of basic pay, whichever is less.

Family Pension is admissible on the death of an employee / pensioner at 30%
of the last pay drawn subject to a minimum of Rs.8,500/- and a maximum of
Rs.45,180/- per month. Retiring employees are also permitted to commute 1/3rd
of their pension to receive a lump sum amount at the time of retirement.

All Government employees joining government service on or after 1st April 2006
are mandatorily covered under a contributory pension scheme called the
‘National Pension Scheme’(NPS) with a contribution of 14% of basic pay + DA
from the Government and 10% of basic pay + DA from the employee to be
invested in a pension fund. The retiring employees receive the lump sum and
annuities from the accumulated funds so invested. The scheme is being
implemented on the lines defined by Central Government., for its employees
with changes from time to time as effected by the Central Government.

It is in this background, the 7t State Pay Commission is required to submit its
report on the Terms of Reference. For this purpose, as the first step, based on
the terms of reference, the Commission would like to issue the questionnaires
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to invite responses from the general public, government employees and
pensioners, recognized associations of employees, Universities, Local Bodies,
and Aided Educational Institutions. Further, responses are being similarly
sought from Hon'ble MPs / MLAs / MLCs and other important elected
representatives and senior functionaries in Government including Additional
Chief Secretaries / Principal Secretaries / Secretaries to Government and Heads
of Departments separately.

The responses of Government employees and pensioners are to be submitted
in the format containing Questionnaire - A, Questionnaires - B and C are meant
for responses from Additional Chief Secretaries / Principal Secretaries /
Secretaries to Government and Heads of Departments. Universities, Local
Bodies, and Aided Educational Institutions are required to submit their
responses to the questions in Questionnaires - D, E, and F respectively. The
responses of the general public are invited in Questionnaire - G.

Responses to Questionnaires A and G may be submitted by individuals,
recognized associations of employees and pensioners, associations of persons
and non - governmental organizations, or by any other interested body /
persons. The Commission would like all respondents to disclose their complete
postal address e-mail Id and telephone numbers. Replies to the questionnaires
along with Memoranda, if any, should be sent to the Member Secretary, 7th Pay
Commission of Karnataka, 3 floor, Drugs Control Department Building, Palace
Road, Bengaluru — 560001 so as to reach on or before 10-02-2023.

List of Departments and Working Strength as per the 2022-23 Budget Estimates

SN Department Sanctioned Working Vacant
1 | Agriculture 10,324 4,008 6,316
2 | Animal Husbandry 18,553 8,581 9,972
3 | Backward Class Welfare 15,287 7,224 8,063
4 | Cooperation 7,196 2,458 4,738

Department of Personal
5 Administrative Reforms (DPAR) 10,986 5,248 5,738
6 | E-Governance 77 2 75
7 | Ecology & Environment 12 8 4
8 | Energy 452 207 245
9 | Finance 18,892 10,113 8,779

10 | Fisheries 1,401 624 777
11 | Food & Civil Supplies 2,478 1,291 1,187
12 | Forest 13,124 8,562 4,562
13 | Handloom & Textiles 82 43 39
14 | Higher Education 24,785 12,111 12,674
15 | Home 1,26,913 1,03,356 23,557
16 | Horticulture 6,196 3,104 3,092
17 | Information 577 258 319
18 Information Technology and Bio- 75 15 60

Technology




19 | Kannada & Culture 596 173 423
20 | Labour 4,352 1,852 2,500
21 | Law 26,879 18,509 8,370
22 | Major & Medium Industries 604 251 353
23 | Major Irrigation 1,404 904 500
24 | Mining 1,155 478 677
25 | Minor Irrigation 2,418 1,323 1,095
26 | Minority Welfare 5,619 1,986 3,633
27 | Parliamentary Affairs 1,613 1,178 435
8 Planning, Statistics, Science & 2,044 762 1,282

Technology
29 | Primary & Secondary Education 2,81,862 | 2,15,803 66,059
30 | Public Works 6,799 4,736 2,063
31 | Revenue 32,309 21,688 10,621
32 | Rural Development & Panchayath Raj 28,223 17,814 10,409
33 | Social Welfare 15,177 5,585 9,592
34 | Scheduled Tribes Welfare 2,758 440 2,318
35 | Sericulture 4,560 1,758 2,802
36 | Skill Development Department 6,838 2,622 4,216
37 | Small Scale Industries 563 207 356
38 | Tourism 440 154 286
39 | Transport 2,806 1,204 1,602
40 | Urban Development 1,433 594 839
41 | Women & Child Development 6,940 3,710 3,230
42 | Youth Empowerment & Sports 322 115 207
43 | Health and Medical Education 74,857 40,213 34,644

Total 7,69,981 5,11,272 2,58,709

13



BDYBY VR & D
Questionnaire A-GE & P

736 BFE3S [SLIN 3 esadeen

7' STATE PAY COMMISSION OF KARNATKA
050 BT F) S0edwe80n FD9 3P

QUESTIONNAIRE FOR GOVERNMENT EMPLOYEES AND PENSIONERS

050F0 FPBTT FeBW Teed / TR eSS S 20D eSS wsadeeninisd vomrodmon
YBBIBROBDS Towrox; BeRBoRNW 8 3¥B0BoIT:

The criteria generally adopted by the State Pay Commissions to evolve new pay
structures / pay scales for government employees have broadly been as
indicated below:

Vi.

Vii.

viii.

@ﬁé{s cbmzsau’sé, 63?506 D) BTes;
Qualification, Skills, and Training Requirements;
292700 @)r0s;

Degree of responsibility;

Soodbrmadab Ze3);

Extent of jurisdiction;

3@% V00 BROTIN;

Occupational hazards;
erad 3,3 Tos;

Level of decision - making;
VDS VB OBZIBNY;

Avenues of promotion available;
AIG UFNFODS o= Bl ol BFPNY DTS, B 0,

Horizontal and vertical relativities in similar jobs in other departments;
BOVBIVB, TIDUITW BB B sy DO, 0 ©03T/@eedINR);

Relativities in pay scales established over a period of time.

B30 BOI3ADY DHeOI WoINW BWI/IDBESSOD D SeT? A,
©ABAHY BBV VST AyeYTie woBNLZY, BOHAIED, FSRD.

Do you consider the above factors adequate / relevant in the present situation?
Please suggest any other factors that you feel may be relevant.



050 FeSahe) T 5900LOWE FORT BTE), Tesd FPVIN DB TISERAS Te5o
BINY w1} A, Tyd, BeeITeD?

What are your views on the existing office hours, leave facilities and public
holidays?

Se3T BIFO0T HLOIIHT TR0 FUS, I, DT SOTNTew I5eT3
SYNPY 13T b TeBTew cdreYwerde AdFE SvsRVSabe?

Do you have any specific suggestions for effecting economy in government

expenditure so as to offset to some extent the increased expenditure on
emoluments?

V5e0 JPB0T Se3 B0R, T i B0y, Srmdeent sodeens) S8 ToRNw
Borie 3eol) I5ETTY 25200 B3I J)eedrivs) SONedeIes?

Should the Commission consider the pay scales in neighbouring States as well
as the Central Government while recommending revision in the pay scales?

V5D 0500 BRI FeSS SR ey Sredaen esodeend) Beod; DR
0oy RTETNY IWAIS WFNY SRS, IFeODS Swews 3eod, B3T3
Se3I CESALRY, wYBBIZRRN,S F0hfTIFBoDR, 20dedDS ST, wod®
SRBD TFE DF) IDoVISABWBTT WFPNY IJriery’ O Bodbdey,
SLBNYRY, IFES 0300 wINDZHD.

While recommending the new pay structure for government employees, the
Commission is required to examine the feasibility of adopting the Central
Government pay structure by determining the equivalence of posts between the
cadres in the Central and State Governments. Please provide your suggestions
regarding the categories of posts where such equivalence is feasible and
reasonable, with justification.

05F0Y) D05 01-07-2017 80T 2590rie AL away SeSBT Bjeed i Tore S
ey Feedodb 25 BB e8 SeST FeediwoN NS i} eDmeodhTeD? I,
)Ty 0LBY A JedPe? B W D, WPTe DTYD DB JLIRLZY,
QBT (B D3 25200HODE Bway eSS Bjeed Torie SeST BeedNPD, OTBO
~eEeING.)

What is your opinion with regard to the Master Scale adopted by the State
Government since 01-07-2017 and the 25 Standard Scales segmented out of
this Master Scale? Do you consider this appropriate? Give your comments and
suggestions in this regard. (The existing Master Pay Scales and Standard Pay
Scales are furnished in the Annexure.)



10.

11.

V5D JPBOT FW3 3T Tyeedod) BFe08: 01-07-2017 Sod @g 12 Sorie
SO0 wYBLTT 3 Jeed038T 276.9 (AIACPI) <eed 083 853030 CrdTINS.
AR, ©DTYHTY, FPB SeSS T)eedod AIACPI od iy VoIS 8533 ehee
dRdsem?

The existing pay structure for government employees is determined with
reference to the 12 monthly average consumer price index of 276.9 (AIACPI
level) obtainable on 01-07-2017. In your opinion, what should be the AIACPI
reference point to determine the new pay structure?

B 25200hODT FeBT ByeednPO (SeST + @t WIS + DFeyelrt 23S + NS B0FeT
B3 Fed) DoBodod BAg Fe3I SonwedIY de.26,850/- DI MeEIe033
303e3BY Te.23,630/- ADBT. T BeSI AScdEme ST, BONEIAFY B33
aQTele)?

Under existing pay scales, the total minimum emoluments paid (including Pay +
DA + HRA + CCA) is Rs. 26,850/- per month in Bengaluru and Rs. 23,630/- per
month in rural areas respectively. Keeping the current cost of living in view, what
should be the emoluments?

81 3,08 3¥NS Fe33 B)ee3od B BB D) 83,08 HedI BeSS Feedob 1O
SeBI YINY SBDAIT D3 1:8.86 3AW), ©308 Z¥NI JeSI Fyeedod 1O
SeB3 D) 3038 Hed Se3T Tjeedab NOF TS WYY SIS e 1:5.20
333, 8 oDBRYR) JIo@OBeOTIedD | JosrBITeSed 0B e
PN 3eT?

The present ratio between the minimum pay in the lowest scale and the
maximum pay on the highest scale is 1:8.86. The ratio between the maximum on
the lowest scale and the maximum on the highest scale is 1:5.20. Do you think
these ratios need to be reviewed / modified?

AIG FeSI Beedny IBDT BN eda Teed3A, T ToSNern OFADT
229270M9rt ebresmeNode? adredmerdde DR, BOBRYY IRLTY WTETISEH
N3 IFT, BabIed, FaTHNYRY, SPDID.

Do you feel that the existing relativity among the different scales of pay is
commensurate with the responsibilities attached to each level? Do you suggest
any changes in respect of any specific levels? If so, please furnish details.

A, EDTDTY Izord PBCONH B, ede ©TDALY omy, Swowdr
BB (30-35 SRENY ©TOHAEO)?

In your opinion, how many promotional opportunities should a government
employee have in a career (of 30-35 years)?



12.

13.

14.

15.

16.

17.

AR, BB0 BT DS BB WB BOP) dQTIeD? D) odreYde oD JeSS
Z)eedodd) wgme T el SeBI TeanvOS Ieds wBRY SDI abrexs Bedob
déméﬁ / 9033 @TeIeD?

What according to you should be the minimum rate of annual increment and what
should be the difference between increments within any scale or between two
scales?

BN3 8 Dodes INS SeST WENYRY, owed weBuerhdd. e JIDaEBTomD
Qe 2D 300? RVHZY, B FNS SeST WBD ISDTO WP Te WBIBE DY,
TBOB 7D 3eT7?

In the present system, 8 stagnation annual increments are granted. Do you
consider this adequate? If not, what changes do you suggest in this regard?

T3 0d 2,00 THF) Fe3eew0dedT ) 0BNFY BeeDTVBMTT / SSToN RPN

T SeB3 Bjeed AeRDS O30 A, WAIB0eED?
What are your views on parity in the pay scales of Secretariat Staff and the

Non-Secretariat Staff holding comparable / similar posts?
TR a_jézs(mf)r? To0RITOZ adyeY)TWeBTe BTNY zj@zsoi) Byeeasy, BOH,0DI
eﬂriéécf)do&oz:b D 00?7 BADAED, ITTNTRY, B 0de00T JeldO.

Is there a need for revision in special allowance in respect of any post or category
of posts? If yes, give details with justification.

Dy P ShowpTdody JFowPnd DeTIB SOFeIBRY, B HOBWoT GVoLFHE
@B0EeHD0T BZ BOFIHBEO B0FS0W) e LD 3eT2? Myy®3 23S Foed 03
AN BoBTY, SBewdwent Jabo WOBmN B3I, Dowed DreriedoBY,
@) 8007 QVDIGY), BIOTIFELDNOTT FSoTEH0 00T FOBADRY, LD,

Do you consider Dearness Allowance as an effective device for protection of real
income from salaries against the rise in prices? Do you agree that the grant of
DA should be automatic on the average price index reaching the prescribed
level? If not, please give suggestions for modifications with reasons.

B0 2520000DS DI BN I D) INC BOHTT I3, BOMWD DoTIS D)
TDORITOT) Aexy BYTYLTWAT? RVDTY, STy T3S Jed ONeSHS
TDoBT BTTeD D) ©F 0T Boded), Rpe3D.

Do you consider that the existing rates of House Rent Allowance (HRA) and City
Compensatory Allowance (CCA) are realistic and reasonable? If not, please
suggest what you consider reasonable and why.



18.

19.

20.

21.

BNB FPB0T JoeE FeeroBHADO AT 2390 ByeB) Teso 0dreed DadyodL3aDIY
QB BNT SFeTBY dhoYcde FoTEBTLD VLT oRIT? TN, B,

SOBNYIY, T B 00T VLBDJHTD.

Do you suggest modification of the existing system of Leave Travel Concession
(LTC) which is twice in one’s entire service? If so, please give your suggestions
with reasons.

293N ;B 3ead FoFNW / B[ZNYRY, B5FTY) @os; eetdhB DB BOY VBT
LUIRPT Sriend &3 dead ST SDhwmeSdah BOBRY, MO, 3,3 3eod
YT DDTeB30D VT, TBHETY TowBIWZ, JVTVBTHNRBIT. VT,
B esTRer; $oBedd alReRS - 8.3.07°.0%°. a0 SNHTLS 0deedSab
0P RIB. wude MR- DD M-8 Tlrod JPBBO Sed3 Te.200/-
a3, 3,3ead 33,03r0N ehowed BrBT. B I3[ DPTE BB FOBMH HTTAR
23 AeRDIYHD.

Over a period of time, the State Government has streamlined the facility of
medical reimbursement by recognizing treatment in private medical institutions /
hospitals and also specifying the rate of reimbursement of medical expenses for
various types of ailments. It has also introduced a cashless scheme called
“Karnataka Arogya Sanjivini Scheme - KASS”. This apart, medical allowance of
Rs.200/- per month is paid to Group C & D employees. Do you have any
suggestions for improvement in this regard?

I3 m&oi)egd)d Te9 a&gaaﬁ» D&Y en)dfazseﬁri%} dTeR 55)3{19 DOD
msau’d NS BT 20T 9DTHIRIT? @oﬁmd@, 38@330&) A Aaplefal
[uBNATED?

Do you feel that existing service conditions relating to women employees take
care of their special needs? If not, what are your suggestions for improvement?

8 89800 LS MO s vBrS ICA) DA SPIB DO JVBNTETITTAR *BDH?

What are your suggestions regarding the conditions of eligibility for and quantum
of the following allowances?

L s

Conveyance Allowance
i. ﬁd)dg 33

Uniform Allowance
iiil.  ewaab Do 33;

Risk Allowance
Ape] 2,336

Charge Allowance



22.

23.

24.

25.

iv. R3S @0 33

Fixed Travelling Allowance
V. o] Jed 33

Foreign Service Allowance
vi.  Qdzexr zjézs

Special Allowance

SMrSBAVTE 22) JOBTINT DoRRD BT HNDT IMerSEn DTN DI)
I FB0eseaw Teries BSNY Wi A, T RTe?

What are your views on the amount of transfer grant and baggage allowance
admissible to an employee on transfer?

R53 Sodern / BTIVB DA P, DA AT PSNY BONYY, exrBba
NS ATADOTD LIIDIT? TWBY KB I3[ 0 0w [SHIHTD?

Do you think the rates of travelling and daily allowances on official travel /tour
require modifications? If so, what rates do you suggest as appropriate?

85 BYB08 JPUPMYY NS WRYWBTe WBUBHENY Wi IVT DR
JRABINYIY 3V.
Please furnish your views on any changes needed in the following benefits:

a) o m—"’aoasémb D) JeSahY adTen DA &’)dgé JoTRIFTY NV Ted
Nataldeiex) a”aoajé

Leave Entitlements and Encashment of Earned Leave while in service
and at the time of retirement.

b) 23,38, Feee3od DB, MyB Aere, MyE 0Fed Bword azyd

Advances for purchase of bicycle, vehicle and house construction, house
repair, etc.

C) 03 DA ¥oNIBL FPFTON B VLB SDS SToB 0N DL SeBIB
Fe3a 6 03 Ded B,

Conveyance Allowance being paid at 6% of the basic pay per month to
the Blind and Orthopedically Handicapped Employees.

TS50 Fo530R @sdoﬁoxbd BB VWD AT Qifaeez,ai’oi)ai& wﬁd a-’% DTS T
ct)d)@ RVOBNTLTIRTTR @rode?

Do you have any suggestions for improvement of the existing Group Insurance
Scheme applicable to Government employees?



26.

27.

0,239 B3 FooFHE, AoDIDNY 1} A, DTy 0SeD?
What are your views on the present rules relating to voluntary retirement?

Soeded FodeeRINert BowoRAWoZ, BabAIL), F¥30B WoINYRY, LOZROD I,
V3B 33,000, WINDJHD.

With regard to the pensionary benefits, please read and provide appropriate
response.

() I3, 30 IREMY OBeE> FeFOPRY, BPRETRVIT Fzord TN T
DRFAZS Te3S FomahTrHBY. AZBadh PVBIRTRY, I8, TedTert
Sweo SeSSBIFe 98,3, IrHERYOIHIT. BBV BeTFBA HFITTR
OB eRDAT? B FremorBT FOTRNVRY, DI,

At present full pension is payable to Government employees who have
put in a qualifying service of 30 years. While computing the pension, only
basic pay is taken into consideration. Do you suggest any modifications
in this regard? If so, please give reasons.

(i) IV 3G dovded DI BDEDO T3 FeBIP edalyex Te.8,500/-
8N, D} B30I Iz JeOIVIHIBT. A3 FeSIB 10g Sp3Y
Te.45,180/- sNHIT. 8 Sea8ly SB),TNTDOD o) OIDIT?
QTITY B, D) NOF BE0) Hoededadn O Tele?

The minimum Pension and Family Pension per month are Rs. 8,500 +
DA and the maximum pension and family pension are Rs. 75300 + DA

and 45180 + DA respectively. Do you consider this adequate? If not,
what should be the minimum and maximum family pension?

(i) ASB)SwesOrT QDI BT LRIWE VST TP vy ?

What are the other benefits you consider as reasonable for pensioners?

(iv) Q33 Se3I3 ROG 1/3 Je mrﬁd@( B0 BT dTBTNG (do2des
20T3€N), 15 JIRENY S03T VT e m@éﬁai) d@ﬁ@ QDB B3
DITFRN VOB QNBTR AB0de?

At present, a maximum of 1/3rd of the pension can be commuted
(Commutation of Pension) and it is restored after 15 years. Do you think
any modification is required?



28.

29.

30.

31.

32.

33.

S5 3OOV ASF)S FeSIF AL D) ROFINR0T 03380 BT
3eve SaDTYT D0We3TeBOrt AT SeBITT, IZWTY TEDZPW,TO OFeBTR
droddrnivTabe? NGO, WINYRD, TOLSTMPEIW Y [T B
WOHRDIT?

Do the existing pension rules and regulations cause any difficulties to the

pensioners, especially those who are too old and unable to get their pension
early /in time? Do you have any suggestions for the simplification of the process?

AB)3weB0rt BeBUaE DPS D) SDIDS BeII ITEBH ST B YID,
JOTeNTL ITeBDeNTaDE? B ] A, ADF T, SVBRYED?

Is the Dearness Allowance now sanctioned adequate to take care of the rise in
the cost of living of pensioners? What are your specific suggestions in this
regard?

SRS A 300 eIh 80, 85, 90, 95, 100 Borie ©TEA, v e S IOV
Sewdoen ZI@oN Fe.20, Be.30, Fe.40, Fe.50 D) Fe.100 T, B[O A3

33T AeBdrHAT. FBO Aah@TB VRN WBUSE RS dabe?

At present pensioners are being paid additional pension of 20%, 30%, 40%, 50%,
and 100% on attaining the age of 80, 85, 90, 95, 100 and above years
respectively. Is there any need for modification of these rules?

BN ADADI0oZ e IeSIT  TFe.30 T DEDoW D030 T
SDBEBDNTade?

Is the quantum of family pension, now being paid at 30% of the basic pay,
adequate?

ToBIVE, STUT WBTITEN e 00T BeoTd) IzeeTY) B F°BTOM 50rePIDI
B30 T TFETY) B, VPBTOTT .. eeRTDY, DI TRPIT.
85 0dedSohRY, DT, T VBTN U VTLD BT DHTET dreddde JomnReSode?

The NPS scheme is being implemented by the state government on the lines
defined by the Central Government for its employees with changes from time to
time. Do you have any suggestions for its further simplification or improvement?

@a@d@ojoe‘g 0¥rie o803 BB sadeend sugead LSNP BowodAT *BT JaabriY
DO B YT xoagrwa& ® 00T, Babeded, eﬁdd& 230D,

If you have any suggestions to make on other matters not covered in the
questionnaire but relevant to the terms of reference of the Commission, please
furnish the same.



R
Signature
D008

Date

BID D) IBIRD
Name and Designation
QDT

Address

Q — eerf 08
E-mail ID

T3 (L0/c80e3,0)

Telephone Number
(Landline / Mobile)

(SR Ale]a]
ANNEXURE

1. 93, BODS Sway SIS T)ees

Existing Master Scale

17000-400-18600-450-20400-500-22400-

550-24600-600-27000-650-29600-750-

32600-850-36000-950-39800-1100-46400-
1250-53900-1450-62600-1650-72500-1900-83900-2200-97100-2500-112100-2800-
128900-3100-150600

Be: 17000; ndsw: 150600

Minimum: 17000; Maximum: 150600

B33 03T ﬁo&%: 92

Number of Pay Stages: 92

2. D43 Je33T w8

Annual Increment Rates

400,450,500,550,600,650,750,850,950,1100,1250,1450,1650,1900,2200,2500,2800,3100
(18)

22



D3 JeBI R TSI BB

Pay Stages of Increment Rates

17000,18600,20400,22400,24600,27000,29600,32600,36000,39800,46400,53900,62600,
72500,83900,97100, 112100,128900,150600 (Se3= H03T 263, B0
19)17000,18600,20400,22400,24600,27000,29600,32600,36000,39800,46400,53900,62600,
72500,83900,97100, 112100,128900,150600 (No. of Pay Stages: 19)

4. 3IE D) NOF SeBIT odeS - 1: 8.86

4. Ratio of Minimum and Maximum Pay - 1:8.86

O3 (JRE
2303 33 Bjeed
SN Span (Years)
Existing Pay Scales

] 17000-400-18600-450-20400-500-22400-550-24600-600-27000-650- 03
28950

. 18600-450-20400-500-22400-550-24600-600-27000-650-29600-750- o4
32600

5 19950-450-20400-22400-550-24600-600-27000-650-29600-750- 7
32600-50-36000-950- 37900

f 21400-500-22400-550-24600-600-27000-650-29600-750-32600-850- 08
36000-950-39800- 1100-42000

. 23500-550-24600-600-27000-650-29600-750-32600-850-36000-950- 29
39800-1100-46400- 1250-47650

5 25800-600-27000-650-29600-750-32600-850-36000-950-39800- 08
1100-46400-1250-51400

, 27650-650-29600-750-32600-850-36000-950-39800-1100-46400- 6
1250-52650

o 30350-750-32600-850-36000-950-39800-1100-46400-1250-53900- 6
1450-58250

9 33450-850-36000-950-39800-1100-46400-1250-53900-1450-62600 o5

10 36000-950-39800-1100-46400-1250-53900-1450-62600-1650-67550 25




37900-950-39800-1100-46400-1250-53900-1450-62600-1650-

M 70850 25

12 40900-1100-46400-1250-53900-1450-62600-1650-72500-1900- 6
78200

12 40900-1100-46400-1250-53900-1450-62600-1650-72500-1900- %6
78200

13 43100-1100-46400-1250-53900-1450-62600-1650-72500-1900- 7
83900

14 45300-1100-46400-1250-53900-1450-62600-1650-72500-1900- 7
83900-2200-88300

15 48900-1250-53900-1450-62600-1650-72500-1900-83900-2200- 6
92700

16 [52650-1250-3900-450-62600-1650-72500-1900-83900-2200-97100 25

17 56800-1450-62600-1650-72500-1900-83900-2200-97100-2500- 03
99600

18 61150-1450-62600-1650-72500-1900-83900-2200-97100-2500- o1
102100

19 67550-1650-72500-1900-83900-2200-97 100-2500-104600 18

bo 70850-1650-72500-1900-83900-2200-97100-2500-107100 17

21 74400-1900-83900-2200-97100- 2500-109600 16

22 (82000-1900-83900-2200-97100-2500-112100-2800-117700 15

23 |[90500-2200-97100-2500-112100- 2800-123300 13

24 [97100-2500-112100-2800-128900- 3100-141300 16

25 104600-2500-112100-2800-128900-3100-150600 17

24



5,@\3@ (ARCANDI IS

Questionnaire B - ACS/PS/S

736 BJoE3d Tz 33 esadeen
7t STATE PAY COMMISSION OF KARNATAKA

VS VW BT dmagé F0NEBDENR | BN FooeBdDENR | SoadeBddenen

00T B, T3

Questionnaire for Additional Chief Secretaries,

Principal Secretaries, Secretaries to Govt.

3,29, 397 LBV &9 HTVT ISTAR:

Details of the Authority replying to the questionnaire:

©) BID DR BB

Name and Designation;

3) QD BID:

Name of the Department;

Q) B Y IOIT JeSadh ITH:

Period of Service in the Department;

8s) BYA 5 RNV TS IOIT RBNY 9FTe RFNY IST

Details of Departments / Posts held during the last 5 years
AR, ¥DTIT B0 FeSI J,CATSRY, AFEOTeD BWB0B woINYVT eJed
oY TeBTR WoINYRY, BONeITeIeS?

In your view, while determining the pay structure, in addition to the following
factors should any other factor be considered?

25



) WP VNSAIDS ITYBES D) F9)deEY3;
Qualification and experience required for the post;

e3) Beor) JBFD DB VBT Tery TZETMY 200NN BT SBIWSDHE
ToWPT BRedS;

Comparison with the current remuneration of staff employed in the
Government of India and other State Governments;

Q) VZFTT BRFS TODTE

Financial capacity of the government;

8s) $Tr0 JPBTT odoery; VeSS e

Decent Living Standards for government employees.

OB BRFE BOJ3ALR, D) CwRTW JZeEO IPSTT FoodhE BB

B0 3R, NDIBYOD, Ty IFeEO TPBTT SIS T)eednh SeoBB Se3I

)

2,eedn ot IDIDeN BB, T o) eI SeT?

Considering the financial position of the State Government and the working
conditions of State Government employees, do you feel that the pay scales of
the State Government employees should be on par with Central pay scales?

3D, VYTYDBY VTS, FeDT3 IPoS, BT, D) V@O DI WHTT
DA BPTRY 27903 FFETT adedm TN 0l FhTeeho3Trie dswETeT

3D, vRS0d WDFNW adyeded? BabIew, FFNT IweFoD ISTTRYRY, 23N

In your view which are the posts in your department that can be equated with
which posts in the Government of India, in terms of qualifications, method of
recruitment, duties & responsibilities and jurisdiction? Please furnish details in

the format below:

BRFLIB ISECTOS 30T I CTOS BT D
8,.80 ° ” /PES
DFZD JIe I3 o
SN © Justification
Category of posts in GOK Category of posts in GOI
1 2 3 4

26



US 908 DD THSDT DeII SUY B[, I0TRNSWw  Towy IZeFTIF)
VYBBIZROBDS Fod 0O DT eIV IR FeDBEBTINT 0T e
D307 QVDFPT, XTI ISEDH IP T HO0BDI), ®ert JDh@eEBDN
JOTBRNTRBT? B3 W] AP TeBTRe IVITNYTT BoDIE), ed.

Do you feel that the existing DA formula adopted by the State government
is adequate to compensate for the price rise and increasing cost of living? If
not, how can the increased cost of living be adequately compensated? Please
offer your suggestions, if any.

AR, RO B B)BINET DGRV ©AB,BODT Te3ST B3N IDOR
DD ARBIoW PodxWEe0? AVAFT, e PYNY Inenen JeSI
Z)eednvR), B0, 03ezoNT. BabIed), ¥Td3, IDFeSodeodrt ITTRYIY, ded.

Do you feel that existing pay scales assigned to different categories of posts in
your Department are reasonable and appropriate? If not, which are the
categories of posts whose pay scales need to be revised? Please give details
with justification for the same.

AR, RVIFDODS IAIB BNFB WFNYRY, JVeIRRIDT ONSIT 20D
RADEe0? HTNFY, WFND DA OJYNY IS B  ISONWRodT
DTS, AeBIHT.

Do you feel that there is a need for merging different categories of posts in
your Department? If so, please offer your views with details of posts and the
nature of their functions.

AR, DO WBBONL D) )00 BT FooheFDIDIY T adyeds
ATex 30eSed FEZRNYRY, WwBNTELD FOT AeDS3eD?

What special training programs do you suggest for the capacity building of officers
and staff in your Department?

D)  BOLEDIEDBS A2) 00

For Operational staff
Q)  Spaod3 2) 08

For Supporting staff
£90Z0NR.

&

For Officers.



10.

11.

12.

A, eLRsiad alyede Sred WPNTY &3 BAmeN Sceied / 823 9T Q/ S0
DI FahEZTT), BT PTVTT? T D0WTT, FRWBUITW BWTNW DR
Zo0DEZRNYRY, B BN ITweF0hY FedHYT:

Can any training/ skill development/ refresher program be made mandatory for
career advancement in any category of posts in your Department? If yes, the
category of posts and program suggested may be indicated in the format given
below:

8,.80 PN Jnie TPBTVVBT TR S0DES)
SN Category of posts Program indicated
1 2 3

Qeesfod Fed 3O ci’bédasojo TRTD A FINYRY, SVT Syerr3ed.

What measures do you suggest for economy in expenditure of the
Department?

QT FIDEADEBS 2 007 BBETZ B FUITF, ABDEHLTLD Tore
B8EPB Y00 FAEATEDT FUITI), IDEHILD ITFed  eBW
TGBOW AeR) W 3SeT? TW Q0TWRBT, VBB, WINFNTY Jedd.

Do you think it is feasible to train the executive staff of Department to
handle administrative work and ministerial staff to handle executive
work? If yes, suggest the ways for the same.

A, T DY Tewo IBSTH / QLT BFS ALY, WHOTW ey AeR)Te
ADEF, IOBNYIY, TRoDYeT?

Do you have any specific suggestions to improve service delivery /
productivity in your department?

FANB AD, YU 2 BENTLIBNRL0T m?izsci BB, VB, D9AFS BETIA
BRBDRD WD, IS Om),?

What is presently the total quantum of annual financial contribution to the
State exchequer from all activities of your department?



13.

14.

15.

16.

17.

18.

A, RPFDOT TR, B NB,TE, TIAFE BRZIIR BRRMODRY, FIW
©TZBITAbe? BNGO, BabItw, ABTAYRY, wBAD

Is there scope for increasing the annual financial contribution from your
department to the state exchequer? If so, please provide details.

AD, VUL FYRDY ToRB BHIhBR), HY VW WBTBIDS adreR)Te
BRT 3T / FabFBDNYRY, IPBTVIRT? W03 @380ty 0deeRs
DR 3000 ZDD0TB BRTADWBRT T BRI oW OD?

Can you suggest any new scheme and programs in your department
which has the scope for augmenting the revenues of the state? What will
be the estimated contribution from each such scheme and program?
A, R BT mzséﬁ DT BHADD DR dabDRY  dred
VBFIINYSY, RDSTR w0 STwNY? dreYoeBdde VBT, ©o3B
PVBWOFPNY ITTRTRY, DB VTR, BRI Dwewd omszsd AL A
BTN BOTI, TerT T FRIBW D0 ITTRPRY, IAA.

Are there any provisions in the Acts and Rules presently within the
jurisdiction of your department which are not given effect to as of now?
If any, list the provisions, along with how effecting the same may enhance
the financial flow to the state exchequer.

A, I JdTrha  BRIOT  FTR[RDNYRY,  OD@IS R VAT
PITRoDT T TEFTE, BHIALT TRT BRONYRY, BB SHIAD

ST WP TBTR BRI FoRAVNH BBD AADENYRY, edDI3eTd?

Given your experience of implementing the present laws applicable to
your department, would you suggest any new laws or rules, which would
help in tapping new sources of revenue for the State Government?

PTRENANY BFS, BVTBES D) F9,F s3SI, VBT Jow¥ DI *ST

BSNY T 98, T TLoDIVBID Q0w e ol 3ed

How do you think the efficiency, productivity, and honesty of the
employees could be linked to the enhancement of their salaries and other
allowances?

NPBTNRLT S, TeDoBRADY ¥BT T ;3638 ITYTBES / T903)8 OB MNP,

VBRI PITH Y, 0o dedad vRBEAL VBT ITALBY, wINTIe?

What facilities or support should be given to employees to improve their
educational qualifications / technical skills during their service?



19.

20.

21.

22.

) BDDN FDFABFHIT 7050 DB VU FLBPIY, DIV D)
VBT IIDL) So) o3 Oedadh ey BBNYRY, FVT WoBISedD?

What kind of incentives do you suggest to recognize and reward
outstanding performance by individual employees and units of
organizations?

$0Ues | A3 VB / Benow ITY08 Fe3S / doddsad IOIIFINAVRY,
ABFOZL WeAHO DS P g TNe IDIEBToD o) IAHGeT?
20BG0, W68 SBFFFALBN A, FOBAVRY, AeBD.

Do you feel that the existing formulae adopted for determining
pension/gratuity/ family pension/ commutation of pension are adequate
and appropriate? If not, offer your suggestions along with appropriate
justifications.

m&geo& doeded  adeedsT  (NPS) oD@msSd 2003 e avreld)de
SIAGEI O g Lo olelalaNepys

Do you have any comments to make on the implementation of the
National Pension Scheme (NPS)?

sodeens, SHITNDE BO0BewT0INLTT JoW0HIToZ, ©oINY B0
SOBNR 2D, BAHIED, VPP, BFT .

If you have suggestions on any other matter covered by the terms of
reference of the Commission, please give them below

R

Signature

D003

Date

BID DR) BB

Name and Designation

-

MLERTS]
Address

Q@ — et 08
E-mail ID

GeCmaes Soal,

Telephone Number




3 B0, (Do BID| WD e Soaf; | SeSIT Feed | W3Sraved | 0TS (TR I, JITew SIS,
SN a3 Gl RO Zodrees 33, How
Loaho | 3oz, OB 233, BVOBITYH
1 2 3 4 6 7 8
QREIFAD BID:
Name of the Department:
3,.80 3,03 DoBRTIB FATCIdon il 000 BT {op)
SN Cadre G Gy Vacant Remarks
Sanctioned Posts Posts
Strength Filled
1 2 3 4 5 6
QG oDh ®IA:
Name of the Department:
.80 BT o J5060 AN /208 08 85003 JSeeRRe3B3) RO
SN Gftalaty 980T ), DedS (D3 IREBY (30¢3 IBETO Remarks
Cadre Roaf; Qeuasfah® soabe Qerasfahd soobe
Total ABFHRODBIT 28, ABF_RHAHTIT
Working . .
Strength of Sosdy) e, Boady)
Government Outsourcing / Consultants (Total
Employees Contractual basis number engaged in
(Total number the department in a
engaged in the financial year)
department in a
financial year)
1 2 3 4 5 6

31




BDSP d-TeF LB
Questionnaire C- HoD

736 BJoE3d Toz 33 esadeen
7TH STATE PAY COMMISSION OF KARNATAKA

QT BTON ToWOHIT )29 39
QUESTIONNAIRE FOR HEADS OF DEPARTMENTS

2,29 397 NLBODA &9 HTVT ISTNRR:

Particulars of the authority replying to the Questionnaire:

£9) BTRD DA BBVIR:

Name and Designation:

£3) QeJF0DH BID:

Name of the Department:

Q) 8 QUL TOIT JFeSod ITQ:

Years of service in the present Department:

&) 3Y3 5 SRENYY Jecd FOIT QesINY woe TRY ST

Departments served and posts held over the last 5 years:

1. A, U BoW0RHIT A2),080d ST, wBAD

Please furnish particulars of employees of your Department regarding:

) BJ003: 01-04-2022 BY ¥FoF TeSI Tjeedod Tehed WPNY TN, 3T 5
BRENYY DowpTNDE WFNW, 2o AWS WFPNW VTYONY Legmed D)
B)0WeTd ITVNTRY, W0G-1(A) BO AeRDIHTD.

Details of posts along with pay scales as on 01-04-2022, posts sanctioned in
the last 5 years, vacant posts, district-wise and cadre-wise to be furnished in
Annexure-1(A).



e3) dodad Joaf b T ¥ *BY, Bab AL, AD, VU Hows SeBUd
BRI / TS0 FoabeNwy DI BToWIONY ITTNYIY, DB 8B vV €35, N
TyRTUB T,B0 BT MY ISTNYRY, ©0F-1(B) SY w3INIH.

If there is increase in the number of employees, please furnish the
details of new / additional functions and responsibilities assigned to your
Department and details of additional posts created for the purpose in Annexure-1(B).
@) MEN vFT FROMEN ©8HICT DHedd TRBAITLOBII SENYIY
o3 - 1(C) 3 wBADIHTD.

Person engaged on a contract / outsourcing basis in Annexure -1(C)

&)ﬁ)é @ma)’oi)e‘gd)d AR daodﬁvgﬁ a’ocp;ﬁ@n’ ANDBEIIT ci)cmzsaa’sa’,
VeDNBF03 AP, aojasx’gsdfaa’ @a‘aasa c‘.’)ddrwc?ig( PIDV0- I dQ 20BNV .
QREIN VoWoRIT de)od DA JeDFo3 A 6’1_))30333.2( RNV D.

Please furnish details of staff deployed, educational qualifications,
method of recruitment, and nature of work fixed for various cadres of
posts in your Department in Annexure-Il. Please furnish a copy of the
Department Cadre and Recruitment Rules.

- I WFNY BoSNYY, EReOME I, BeIeaiad Fomg FFoDY, ONSDIHTD.

Enclose the organogram of your department that shows the relative positions of various
posts.

) &’)d)é REPBODH  TINR @Q( 33 o)Te QUIBTAD FoadE WEDIIBNRD  eew
mééaimﬁd)@cb (Overlap) 33)@ rﬁdméé 2odFode? mﬁdoeg, 903D ma@ﬁd) aa’%
P9TIODE Torie caadd d)ﬁ%ﬂ" @ddg( 3R BLBR.

Have you noticed any overlap between the functions of your department with any
functions of other departments? If so, how much of such overlap is inevitable and
how can such overlap be minimized?

- AR, UIODOT ) 00N ABT RRSNFY Aodeens Sedrt U DTV woSD

R2),08M BFMFD Bos, IR ?

Please provide, group-wise, the number of staff of your department working on
deputation in other departments.



6. D, VWG TO ADT G BWPNVrT DoWTNDT SeST Fyeeden (dTew

B30 Jed) SabowITNToHom JRIDIT? TNVAFY, adyess TFIrwri/adress
B)0BB eSS Beedriv S0R,TBD WNBAIT? BTIIS BOR,TET B80T 39

Do you feel that the pay scales (including special allowances) assigned to different
categories of posts in your department are reasonable? If not, which are the posts
for which pay scales need to be revised? Please indicate the basis for the
recommended revision.

. SeDBo30h ¥BES DA SSFMW Torie ReeeId Bresn et A, Reesad alyees
BWYNY), Beod) F5ETT ayos MO TeedTVBMTINS.

In your Department which are the posts that can be compared to posts in
Government of India, in terms of qualification for recruitment and duties and
responsibilities:

&).80 QeTe850DOS @Iod 3e3 P03 33 B)eed BRed3
SN BID Beed N-Dlgelald) Pay Scale 20303
Name of the post in | Pay Scale B0 BID IS
the department Name of the Justification
post in GOI for equation
1 2 3 4 5 6

L ATeE BeBI D0 BRODDI &)0BTID WPNY ISCNYRY, wBNDID. ITeR
BeBISBY, BTN IVT FeWIT? TNTO, SoTEITR, ALBDJIHTD.

Please furnish cadre-wise details of posts having special pay in your
Department. Do you suggest any increase in the special pay? If so, please state
why.

9. ®) D, WD FBTOM B VTFTNW JDTEBDNG 0T BOMedDIT?

BNVOTT, Ted) [0 MFNYRY T)BTTabe B WBBFBNYRY, B3 Syrenwa)
RVRVDID.

Do you consider the promotional avenues for the employees of your
Department adequate? If not, please suggest measures to expand
promotional avenues without any creation of additional posts.



10.

11.

12.

13.

) 10 S Jexd T, AT 8 Bedoddle HT FPBCD ayeYwerte &)onn)
QDIT? 0BT Yo BINFwed Joal; dw)? JNSSr sTerived Borie
BOBTB ZTNT), SPDIYTD.

Are there employees in any cadre who have not got a promotion for more than
10 years? What is the category-wise number of such employees? What are
the reasons for the stagnation? suggest solutions.

DoEsDRer 3D, Jewo3RALY VBT T Bedd IDYHES /| S2038 TPBUMYY,
VBT PIBR YLD 0oz Dedod RBRL VBT JHHTRY 2BNTIeE?

What facilities or support should be given to employees to improve their
educational qualification / technical skill during their service?
D, RFDLORT PFTONW D) A2 00T VST FoobrFDSLRY, B Tey aved
ATeR 30Sed Fa0DEF MY, WBNTVLD o) VT e SeD?

What special training programs do you suggest for the capacity building of officers
and staff in your Department?

©)  BIODEITIEDS ) 00

For Operational staff
B)  TBeabh3 A2) 0

For Supporting staff
Q) 9RTONK

For Officers.

3YA 5 IRENYY (2017-18 dod 2021-22 T3TM) TodedmoN G IMENY e, O
V°B0D &;Tdead S B, DDHB3 BBOWIT? DWDBITVIT e, BRT ), ?
D)3 BINEBO TeSTTID &), 2,08 B TPV, BETHBR0BDTIT?

How many employees in your department got their medical expenditure reimbursed
in the last five years (2017-18 to 2021-22)? What was the total amount reimbursed?
What is the percentage of employees who benefited in each category?

Y3 Sd SAEMYY (2019-20 Bod 2021-22) I, weealrt Lpds sabdabade Fed

e30hF LT BeSIB TeweeN wBNVIB RDWISH JIBT D) BBUIT DoRB 3T
ABTRFR, 390,

Please furnish details of provision made for salaries, and actual expenditure
incurred during the last three years (2019-20 to 2021-22) under the budget
including supplementary budget of your department.



14. A, Re7esfod RB0MY D) ) 00T BTfed AeRDS BTN BYT Qe IRENYO
SBUS IS, ? BySEeD SY B ARDYHTD.

What is the expenditure incurred during the last three years on training the officers
and staff of your department? Furnish category-wise expenditures.

15.a’a§3c5e2 URTIA) TR de)o‘go‘ibod T I &’)d)@ RIZOD  SJeodhr
23&3.)5633(1?5%( o3 0e3 PRV TOPERVVIT) Q0 zarj dobcbag! 3930.

Is there any way of re-organizing the activities of your department for achieving
economy in expenditure?

16. 80D 3, FeFoh TAHTY DI IB) B FoBT T3, BeSSTY IFIY
SBDTIVFS BB LT ABT FPBO,MVRY, FROBH Zowy WG FHNYRY,
SUB Sred3ed?

What measures do you suggest to help employees acquire professional or other
skills to enable them to lead productive life during their service and after

retirement?

17. S0oBI ) SIVEMYY A3 BoBODS FPBTT ol P WSDNP Hos3
S7933ez8 )3 TN womew SRe3.

Details of employees retiring in the next five years and the estimated quantum of

retirement benefits to be paid to them.

DT/ AS)S | doeded BOST3eTo
. B PB0T Fosl;
&).%0. L3 VBTN T. 33 de.
SN Year Number of _
employees I?eath Commutation
retirement amount Rs.
benefit Rs.
1 01.04.2022 Doz 31.03.2023
2 01.04.2023 503 31.03.2024
3 01.04.2024 503 31.03.2025
4 01.04.2025 503 31.03.2026
5 01.04.2026 Doz 31.03.2027

18. A, D FYD WD SREMY A8 SBOS SOV0D BSMYRY, BT TN

Please furnish two copies of Annual Administrative Report of your department

for the last three years.

36



19. A, @t JowoRdBe3od HedI  abeIde TpIIPabd Tedde kDB
©0BNFeTBTR VFO YN BO303 ), SVBRFETTTR VFO ToDED, 3V0.

Do you have any suggestions pertaining to your department on any other matters

not covered in the above questions? If so, please give them below.

R

Signature

D003
Date

BID DR SEPR

Name and Designation

TR
Address

Q — e 08
E-mail ID

CeCaees (J0/c0e3,0)

Telephone Number
(Landline/Mobile)
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ooz 1A
Annexure 1A

SVORPTIT BNY IBTMR/33E035083 TTY/8590 BTFRW (HS) SIS T

(AR SPIOINIAT Saping)

Details regarding Sanctioned Posts/Filled Post/VVacant Post (and to be

interchangeable)

). To. |BTad BID BTIod 2t Boa; SeSB eesd | 233e0d0 (OB IBeas I, AT
SN Name of Total No. of Posts Pay Scale 3 BB, ANOB Sodrees
Post 590 O3 D3
A il 233 2| s, oS s,
Permanent |Temporary No of
F_lﬁlodof Vacant | 3003e3rid
recUPl posts Special Allowance,
Posts .
Special Pay,
Fixed Travelling
Allowances,
Conveyance
Allowance, etc.
2 3 4 5 6 7 8
oz 1B
Annexure 1B
(2017-2022) 33 20D SRENYY Bed)S003re0 2y 00ad JSTRR:
3. @Pod  |01.04.201780S 2.ed), 3)083|01.04.2022 BOI|  ©03/293 BTN
Jo. IINE AL} wed) Soxdwe | Addition/ | Reasons
SN | Category | Total Cadre strength as | Total Cadre Reduction
on strength as on
01.04.2017 01.04.2022
1 2 3 4 5 6

38



03 1C

Annexure1C

rH3r ke BeTMHAT 8r03 e ERBNAIZROBIE 3w

Persons engaged on Contract/ Outsourcing Basis.

3,.80 BT ad T5eed 3 /38 od ISreeieedsd G{er)
SN I3ne N9B00 e, 35903 aDeed (883 IR Remark
Cadre Roal, (688 IRFBO Qb S
Total auesfabe oD EABEHLTDS
Working -
Strength of So0DFITE DS DIIT 2e),
Governmen DBBT 2E3), Ross)
E It o) Consultants
mployees
ploy Outsourcing / (Total nu_mber
Contractual engaged in _the
basis (Total dt.epartr_nent ina
number financial year)
engaged in the
department in
a financial
year)
1 2 3 4 5 6
2053l
ANNEXURE-II

ATYTES, DS RIS, FoADFJTRIMVTT Bo0PITBOIB Syodd

Details regarding Qualification, Method of Recruitment, Nature of Work

3,. To. a)c§o:b I3Ne 01.04.20226e2§ AV D) D53 3e30 Sexzadrt | Zaade slsdraa
SN | Category of| 2.6 &)03 w0 A N ark. I Nafalenirin] Nature of
t Work
pos Recruitment Total Cadre Method of @mm
Qualification strer:_::h as| Recruitment Ratio of Direct
01.04.2022 Recruitment
1 2 3 4 5 6 7
V!
Signature: ~~~~~~~~~
BIOD d)@ DRIR:

Name & Designation




BTS9 B-ovarrod

Questionnaire D-NTSU

736 BJoFE3d Ooz D33 esadeen
7th STATE PAY COMMISSION OF KARNATAKA

B ATYNVODNY 230e53BeS0 A2 007 TBowoRBE3 TT9S?

Questionnaire for Non-Teaching staff of Universities

D3,V BID:

Name of the University:

SEDEDS BB DB TBBReBT ZpeTENY TJoad;:
Number of undergraduate and postgraduate courses conducted:

B, ATYAVODT 263, ITYREMY Sosl (2021-22)

Total number of students in the University (20271-22)
09) DB BREIFENR

Under Graduate Courses
8)  TYBBReBT BREIFENR)

Postgraduate Courses
Q) VOTREFT F0DEFNR

Research Programs
1. 23pe5de33 2y 000 IBTNRFRY VMBI STWeFDY ALBDJIHTD.

Please furnish the details of Non-Teaching staff in the enclosed format.
eJperds Ay o0l e, Bosd:

Total number of Teaching Staff:
I DYPYBTA/ID TYPYWED
Professors/Associate Professors:
ii. dB0dS m_)z;méaﬁcb

Assistant Professors:
iii. FoTReFS FST0HBD/Hedne®

Research Assistants/Fellows:



iv. @33
Others

2. ©) AW, IBITUAVDT WReFBeST ), 00NV, ANDDEIDS B3I TFyeed, S,
DB TeIP0 ITTRYRY, FeDDZHD.

What are the pay scales and duties and responsibilities of different Non-Teaching
posts of your University?
) A, IB,ATYIVDBOS ipeFBeST WPNRON I5T eI IF0 JoINYOI
33 o3 WTPNW Do) 0TS BoDAED, 3VI0? B WPV ISecTTOS
ared RPN IS0 WFwe IT)BSowD BONReITLToNT?

Please specify the non-teaching posts in your University which have
corresponding posts in Government and Government Institutions. Which are
the posts in Government that are considered equivalent to them?

@) X5 UBD BEFD FORMYY WIRTe FORDTE BWFRYRY BooBTT
OB,IT, VDT 23perEeIT 22,00 BFRYR) BobIew, ADFBBBIO.

Please specify Non-Teaching Staff posts in your University which have
no corresponding posts in Government or Government Institutions.

81) 8 DYNEN ANODBIDT SeS Beed adroYcdh?

What are the Pay scales assigned to these posts?

edT IBTNYRY, 29 B9 UNSITHS ITWEFDY ADIHTD.

Above details may be furnished in the Format appended to the questionnaire.

3. Az, sdTybEY Fe3S B0R,0Hab 5986003 CLLRRODE wreTerde B0
B0 @g) odx) PoRw  IZImduhE  BEmNCoh?  wudgd,
Bed) BOWNWEBTT ©HE BT, IB,ITYIVWT) Fert OTED EUTeBAT?

In your opinion, is the University in a position to bear if there is any extra
expenditure on pay revision? If not, how does the University propose to meet the

likely additional expenditure?



0oy 5960, IB,I0A0DE B esadeer, 8e0B) 85T R ¥ST SoJNVoB 3¥3
DD SHENYY I, ITYAVI) BETW VRDTIRT BRI, ? (SRF@od =33 2019-
20 807 2021-22 333rt)

Details of grants received by the University from State Government, UGC, Central
Government, and other Institutions, during the last three years (Year-wise
details from 2019-20 to 2021-22).

3,0 AV BT, VBT JoBTR,LVNP0T WoBT, DONW, BRTeR/ Teedr!
QUL DeONPod Jorf@dBT BHIdhd IpIIWM),? FYE Iwed JIENY

Sr&30hR, dedHd (2019-20 dod 2021-22).

Resources mobilized by the University from other sources like fees,
donations/contributions, etc. Details for the last three years may be furnished.
(2019-20 to 2021-22)

Q) I3, JWYAVADT eBe3T ) 0T B FYNIINY 5,3 oy FPLINIY,
wBNRUNT?

Which of the following benefits have been extended to the Non-Teaching Staff
of the University?

i) 33 Se33 Pension ii) evawes Gratuity iii) Az Insurance

iv) evow A3 Sead3  Family Pension V) 23 A Provident Fund
Vi) Jesy Aa)S DA Voluntary retirement and

Vi) @33 odreR@e PNy Babde, ABEFBE.

Any other benefits. (Please specify)
Q) eI DOV G JeE BBODS DOV /OVBTISAVN
BROWESBOIINODES D2V ¥ BTN D) F9TENTY, eBO.

Of the above, which of the benefits/gratuities are not comparable to facilities
available in Government? Please give details and reasons thereof.

e, 3T FPYNPrT JowoRAITOSZ, JFPUPTW BT DA FAVFIPIRT
JTeBTEIT i A WerBTR Sewef BNTRY, ey FdIT?

Do you suggest any modification in the quantum and procedures in respect
of the above?



ey, B3B8 FRORNVRY, BOB,OGO, Irens BAFO TAF8 FFTR), B S
BRVADRY, BIBRED IBATAAVWR) BBe?

If any of the above-mentioned benefits are revised what would be the
additional expenditure per year and is the University in a position to meet
this burden? Please provide details benefit-wise.

dpegddedd Y odoh IOt FAS  welODT w8 eTZBNW
JSDBEBDNSD? IBEO JFPBTOT AD3DB0Z IFATYLDT  deerddedT
2,007 FNS FeST WBAPRY Doed Srerdeerdddode? WpeEdess ) odr

)

F,0hTerES &3)08 D) JeehBed AENY B3 wTNJHTD.

Are the promotional avenues presently available to Non-Teaching Staff
adequate? Are stagnation increments being sanctioned to the staff as in the
case of government employees? A copy of the Cadre and Recruitment Rules
applicable to Non-Teaching Staff of the University may be furnished.

es03eencd BOBeUT 0BV VTVoNSToR e SONSVS VBT WRPTITTP
ABADAGO A, BT DD,

Please offer your views on any other matter relevant to the terms of reference
of the Commission.

R

Signature

D03

Date

BID DR BBDD

Name and Designation

MEEPYS

Address

Q@ — e 08
E-mail ID

GeCmaes Soal,

Telephone Number




3,0 23eers3a )00t Voot BB3)

Format for Non-Teaching Staff of the Universities

3,ITYAVDT BID:

Name of the University:

B &z:g/zifae &zzgcﬁo 5&%‘(5(362 IATNPIAMIAD) K)&FE’%§&§&D NIMWPIE) &cgoi) ep)
ﬁosﬁas 3333 Je33 eﬂdsé d)&dorw d&i’)—w; AP 83%‘5{1% Rema
rks
SN BPRY | Deed | IRTB Rosl; AT BES DR
. Method of
axdd | Pay | dod Se33 | Pay Scale Minimum Recruitment | BR8M08R
Posts/D scale not qualification o
OSSIVEH of the Bjeed equivalent and ¥ goed
signation . .
¢ post Posts / to that in experience 203
the?\lon Designation of | Governme prescribed e
- equivalent to nt T3 33
Teaching i o
that in Details in
staff
Government brief
about the
duties
and
responsibilit
ies of the
post.
Jed | w8
Jed | Swe
P 03
P Pro
moti
3 on
Direct
Recru
itment
1 2 3 4 5 6 7 8 9
RVdb:
Signature: ~~~~~~~~~

BID DI BBVR:

Name & Designation
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W)T0,3P Q-DA80
Questionnaire E-AEI

73e BJFEIS Tod 33 esadeent
7th STATE PAY COMMISSION OF KARNATAKA

DTS 3Zed FBOJRVN @D YSY

Questionnaire for Aided Educational Institutions

3z Sogabh BI:

Name of the Institution:
3z Sogad F3ne:
Category of the Institution:

(29BB/ 93/ BBIpSE/ BB/ 2e3ed/ eIz RoBAHOONT 258 3Teed)

Primary/Secondary/Pre-University/Degree/IT|/Polytechnic/Engineering/Teachers
education)

(RUo3sS: B303,e0Td BIET BoJN i B3 edzeN aoded wBNWIHD)
(Note: Information should be given for each category separately)
BoBad I ST WP e, Kol
Total number of different categories of posts;
230er38e30 W 20ed), Fosd;:

Total number of Non-Teaching staff;
eSeerds @I 2oL, Soad:

Total number of Teaching staff,

e, ITYRENY Joad: (2021-22)

Total number of students (2021-22)
1. (@) 236 JoFahe T KT WFNY BBrenvedd? 8 WFren JowopIBo3
BB BN, B3e T D) BPHMIOB JITT AeDID.



(a) What are the existing categories of posts in Educational Institutions? Details
of pay scales assigned, duties and responsibilities of these posts may be
furnished.

(D) 236 ﬁoxgai)egd BFNYY, TBcd dZea ﬁogrﬁeéebms QOBBIe DG 00
BeOTVRTE BFNW oY) ? 23eers DI edeeridesT @c;;’rieédg( 3_)3?5e8mﬁ GIX)
8.

(b) Which are the posts in the Institution that are comparable to posts in
Government Educational Institutions? Please specify the details separately for
teaching and non-teaching posts.

() O () WO BVLIeDTIIT airom BYRW, FFFSE SZFS DFAY Se3
Bredrt BeeOTORIT B3 Bjees o oDT?

(c) Which among the posts mentioned in (b) above, have a pay scale comparable to
similar posts in government?

(B) T56TBY Beedd SeBVBMTT WFMPN0B T SeS Jredn¥S) BeodDS
DGO ? ©0BH TG DB) eSS Byeedns? ISTMYRY eBO.

(d) Specify the posts which have pay scales different from those for comparable posts
in the Government. Please give details of such posts and their pay scales.

3e0),08 S8 3MYRY B TDYIP0dR0NT LUNSIHS TBIZTO RDID.

Please furnish the above details in the appended format.

DYDFRY eIk w0t DY IINE/STRENY SI BRednivY
DEODE/&0, 0D 93333 RE30De? IMwoYey? BNV, SaTeriv'R) ed.

Is there a need for modification/revision of pay scales in respect of any particular
category/categories of post/posts? If so, please give details of such categories of
posts along with justification.

269 Tk esBRS Srired) 80,0300 BRIS BETODRY 230D d30ddade?
Is the management of the Educational Institution in a position to bear the additional
burden on account of pay revision?

BT G5, SR BeDT0 ST B 2O BB OB EUTBTIB?

If not, how does the Management of the Institution propose to meet this additional
expenditure?



8 2zed FoJodw Beod) BFET DB Doy FBETNLOT, BYEW S SREMYO DT
DTS SeIBIR),? (2019-20 Bor 2021-22 ISENHN Jo0HIT0B F3S Jwewd,
BREDD TWb3ohrD, BFesweN DY)

The total amount of grants received by the Institution from Central and State
Governments for the last three years. Please furnish year-wise details separately for
the years 2019-20 to 2020-21 in respect of each source.

2g¢s FoBabe) BT RDSDE FPBTOT S5 SO I9E3 TPRLMFRY JerdaNcs?

Which of the following benefits have been extended to the employees working in the
Education Institutions?

i A3 BeSI3/ Pension
i. eV Gratuity
ii. e Insurance
iv.  Bepow) S SeSI/ Family pension
V. & w3 A3/ Voluntary retirement
Vi, S5 Py odeens/ Triple benefit scheme
Vi, @30 0d9YWBTR FPRIITO BabED, V.
Any other benefit.
20eDR FPRIY &3,3 FSor RO PR JVBTOSNREN 30000ed3 SNODE TN
ASTED D) IT3E FoTEI TP, eBO.

Of the above, which of the benefits/gratuities are not comparable to facilities
available in Government? Please give details and reasons thereof.

€79, 63T 0 BNEN FoWoRITOF, FPVT @) 9ed DA F20DE IPIRIT 0,08
202 cddredTe SyeTorBNTYRY, ALy TWITI? SoTHNTRY, 3.

Do you suggest any modification in the quantum and procedures in respect of
the above? Please furnish reasons.

e B33 BOE,CRNRY ARBITTO 2Z6 o 8 B F0 Fdes ST
D) & BRECWRY, OB BEIB BT BBTe? PRl T TRV, wBAR.

If the above-mentioned benefits are revised what would be the additional
expenditure per year and is the management in a position to meet this burden?
Provide details benefit-wise.



10. Tz [eBI IB0Le)  DBPVTHTOZ  BNDS  IToITY  adredde

11.

DPTE/E0R,TENTRY, e FOB oD SeT0?

Do you suggest any maodification/improvement in the existing procedure to
facilitate payment of salary in time?

SN wB BFEBNY OF0 D TROBTTNS? TR, WO ARITEER
SRAFTIOES BUBPRBRD. L30eRE D) L300 BTN BowodIBoS BB eamN
VBT 39D,

To what extent are the existing promotional avenues adequate? Please suggest
measures to improve them, if any. (Please furnish replies separately in respect of
Teaching and Non-Teaching staff)

£3030eNT BO2eVT WOBTNRE WTONBTS0D) e BONEBDS VBT AdeR)TerTe

ARADAZO I, DT DI,

Please offer your views on any other matter relevant to the terms of reference
of the Commission, if you have any.

a¥fey
Signature
D003

Date
BID DR BBV

Name and Designation
MLEPES]

Address
Q@ — e’ 08

E-mail ID

Co0moes (QO/a5Re3 )

Telephone Number
(Landline/Mobile)




RIS 36 SO Boross 38

Format relating to Aided Educational
Category of the Institution receiving Grant-in-Aid

3. [ @gnY scvexd F3eod | WPRY | INQBBTe g ENGEIFel Ao ENGEIelA e jer)
0 (230638 D) (FSried @Fad| Toss; 3 33, JooRIToB BREDTWITT DPrReNos Remarks
SN 23pe38e33 B3 Byee3 | Number ATYTES SEIAL DPNY eSS Fyeed | IDJ B BTNY
of posts
BDFRD Pay scale for P DR) LIS | BeBmeddny | Pay scales of post Be33 Byees
each post . comparable to
TedT03) Prescribed 30083 Jogs similar Pay scales of post
N ¢ minimum osts in the not
ame ° educational =3 P comparable to the
the post I . Government .
. ; qualification | Duties  and post in the
(including o
: and responsibilities Government
teaching/ non . .
teaching posts) experience |assigned to the
9p post in brief
Q) (a
@@ o) (@@ @
(a)
R3ee3 Egob B3B3 [@dod  [BeSI
R3pexBe33 DD Deed BID 1B)ee3
Name of  [Pay Name of [Pay scale
the post |scale [the post
1 2 3 4 5 6 7 8

Sme0drardites Bradwes Sogdad @e3rie™ This format should be filled by the

concerned Head of the Institutions.
*50&0656&3! ﬁoﬁgojo dnméﬁmd), Toznd DR ﬁoﬁgmf dl)a)z@@d) < @5@5&1& rAfla

VP TANGY

Signature:

~ s~ o~ st s it

BIT) DB BT oD

Name & Designation:
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BT YTV P~

Questionnaire F-LB

73€ BFE3d Tord I3 esodeen
7th STATE PAY COMMISSION OF KARNATAKA

R0ead BoRIREN Bo0RAE BTSY

Questionnaire for Local Bodies

R ead Bomah BD:

Name of the Local Body:

1.

A, FPead JoPabhY adrexs SNy WFNPS? JIYNY SeSS Tegdod ST
Bare &8 WPNOT ST BIFT[, ReoeIONTRY, SSWDDITD.

What are the categories of posts in your Local Body? Details of pay scales,
responsibilities and duties assigned to each post may be specified.

Q) F\)Q’@Qoi) a’oﬁ@ob AT TOBW BN Torte WSF, I Bl Ooy VB33
oI P ISTMFD, el Torte &8 WPV SeSS BrednvRY Il
(RRwe3-1)

Specify the posts at various levels which are comparable to similar posts in the
State Government with details of pay scales of these posts. [Format-1]

) I5ee 0 WFNHrT BeedTeona Joead SoFRPOD I3e Bed0d PP, 39D
Borie &8 WFNET AND SBVUIT SeSS BreNP), S, (SSwe-2)

Indicate the posts which are unique to your Local Body, without comparable posts
in the State Government and pay scale assigned to them. [Format-2]

Q) DS WP FooRITOB SeBR Byeedriv BOR,0 NSEe? HNFO, WoSw
BPNTY T3 @798 DD 03T D303 FTIIB BOR,THNP FDFEIADY,
WBNA.

In respect of the above posts is the revision of the pay scales necessary? If so,
list out such posts and furnish justification for each such proposed revision.

8) A=, ZPead TFoBd FPBTDN ARDSDHE VBT 0SB B TP
WeIY? VINYRY W BDS vIZB3 ABaD? HNFY, VDGR 0kt
TONPRY, ARBDJTD.



What other incentives and benefits are extended to employees of your Local
Body? Is there a need for their revision? If so, please give details with
justification.

Jead SoFgabh TITRITDT B0dh BT FoodFMIOrT AT 2IBBIVTR FTIS
30, Te3dHOT GVOEFIDE B3N BRTODRY, 230D J30de) FRead Fododw wcdade?

Is the Local Body in a position to bear the extra burden of the proposed revision
without affecting its obligatory statutory functions?

P800S Qedererde3 85 B0 Ve RID0TIAN HUOEINDE 2:6398 BOFHIBRD, VY 0dNS
D3B03RYN BT FPe0d FoPod S SeIBO S DIT0DB), TIRDE 30ddT30de?

Is the Local Body in a position to achieve economy to see that the total effect of
additional burden on account of payment of additional emoluments is managed
reasonably?

Sead JoFgriwd Se3I DO, TBEAD 590N0T BVotINDHS FeBO S I, OTew
QB FoBIR, NP BorDE W} A, IVBRTED?

What are your suggestions for the mobilization of additional resources by the
Local Body for the additional expenditure on account of pay revision?

3YE D SRENY BHDY Tz I5EBR0T DHETW WDV, Tty BEITOD esadeer
DR) Beor, IBETW 143e Tz eadeenttd dFoSA Y 8resn e 83
ODTIIB B0 SR ¥BT Fo/5e3BNPoB JPeah SoFod SEEW DTS et
om)? (2019-2020 Bom 2021-2022 T ORI IBB TNV, BB eseN
ABDID)

Details of grants received by the Local Body from the State Government,
devolution of grants on account of the recommendations of the State Finance
Commission and the 14th Central Finance Commission and grants received from
other organizations/entities during the last three years. Separate details may be given
for 2019-20 to 2021-22.

Sead JoFgay 33 |08 VoaIe LNWerd 30, S D) ¥yd DweriPod

VOMAT e, BTIDTR),? FYA ST S&RETY 9030BNYRY, JerdIwd (2019-20
00 2021-22).

What is the total revenue earned by the Local Body from its own resources like tax,
levy, and so on? Details for the last three years may be furnished. (2019-20 to
2021-22).



10.

ﬁ@@eoi) ﬁoc-\—gai» 33T DR zjézsﬁsi), BSBY3 dagd N DB @33 wa;’)do)&a dzgjﬁ@mﬁ
DD e, PF aa’s‘)d?

What is the total expenditure incurred by the Local Body towards pay and
allowances, administrative expenses, and other development expenditure?

3B, W), BUodh3,03 B, SHGY, JPead JoJody B oITBIY, e ded
SOTPABD TG IW?

If the total expenditure is in excess of the revenue, how does the Local Body propose
to meet the difference?

TS50 FPSTON 9 0eerdE ey Beeve JoRNTRY JPeod Doy SPs3Orie
JFOReeNSabe? RWDTT, FadheerdE ALY ISTMYR), LDITD.

Have the Service Rules applicable to government servants been extended to the
employees of Local Bodies? If not, the details of Rules which are applicable
maybe fumished.

K@)’@onj 5o§ob 03593 BCHE BUR/BeS0DRD, T SN JerderoNS? B Oed BpTHAT

QERDITO0T GVOEINDES IDERLR) VD) INIDBRLNR AdToI)?

What type of works /services of the Local Body have been outsourced? \What are
the advantages and disadvantages of outsourcing of such works / services?

esadeericd BOBeD 03I WINBSoD kP SONHDS WIS AeITITe
ARADATO A, LITHOD ARDID.

Please offer your views on any other matter relevant to the terms of reference of the
Commission, if any.

R

Signature

D003

Date

BID DR BBV

Name and Designation

-

MLERTS]
Address




E-mail ID

Q — e 08

Co0moes (QO/a5ee3 )

Telephone Number
(Landline/Mobile)

RPead BORMW

Local Bodies

S3We3-1
Format-1
3.80 | agad | BFNRY RBE3T SaSE oI S E SMNEEE]
SN | 33D Sosd; el BGnde odrt NGrlEelAl) @) BDeI0NRY
Number| Pa BReOTWIDT | ARDDS B3B3 | B0 ISTRL
Name of (of Posts| scale B3RD Becs Duties and
the post 3 %)  allt
Posts Pay scale responsibilities
comparable to| assigned %f.thg. ‘
the posts in | to the postsin | POStInbre
Government | Government
1 2 3 5 6 7
S3eI-2
Format-2
3,.30 Bgab BID BN Sodd SeBI Beed | IBO Fod SIS D)
SN | Name of the post | Number of Pay scale 2De0NY Bog
posts ST
Duties and
responsibilities
of the post in brief
1 2 3 4 5
S
Signature: ~~~~~~~~~

BID) DB BV

Name & Designation:
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BTIY B-BD
Questionnaire G-GP

736 BFE3s Doz 3e3s esadeen

7" STATE PAY COMMISSION OF KARNATAKA

TOTERABON Bowor3Be3 &9 B9

QUESTIONNAIRE FOR GENERAL PUBLIC

JIZFD BT FeBS  Tjeed/Fe3I dzsﬁoimg( AFEOT B3N
PYDRIBROBDT  JIVTOBNR I3 NTade? OnedTTesod 3T
LI0BNFeRIBTe QIode?

Are the criteria adopted at present, for evolving pay structure scale/pay
adequate to determine the pay structure of government employees? Are
there any other factors that need to be considered?

DS Wl ?,_3@25, SNd 30x3 ?,_3@6 Swozed z,jéasﬁ%} POB  BTARKYD
I TSNS ohe egme Wredade S0, T @rﬁ@zsé)doi)e?

Are the existing rates of allowances like HRA, CCA, etc., reasonable, or is
there any need for modification?

JBer0 R°B0T BFS D) YUY BES DY B TeD TR mdmd{s 201 Y3
JeFobR), wBNWDIYTE, BpTsmeN drewd @ST @odéﬁ%, 9T BBMLW D)
BUYE) AREBINYRY, At JVT et 3eTs?

Do you suggest the provision of any other incentives, amenities and other
welfare measures to improve the efficiency and productivity of employees and
for better service to the general public?

Dowo eLERENRPT TFr0 BeJedrisd, BRI 3zt FoFwb, JPead BoFriwy

VTYONYY wBNATITT FPOMY Wi} dad, SVBMevBTR VSabe?

Do you have any suggestions regarding facilities to be provided to women
employees in Government Offices, Aided Educational Institutions, and Local
Bodies?



R.N.I. No. KARBIL/2001/47147 POSTAL REGN. No. RNP/KA/BGS/2202/2017-19
Licensed to post without prepayment WPP No. 297

A

5. Rzrd 3eIednvY JTem TomhF /eSSy, F°B00r wiNTeSeserd IO ITeR
DPVRINY W} A, FOBNFETTR RS0e?
Have you any suggestions for additional special facilities to be provided to
differently-abled employees in Government Offices?

6. s0deeny) S02edTVTTIT VST oYTWTTe JLB/DT0DNR @TSad?

Do you have any other suggestions/comments for the consideration of the
Commission?

R

Signature

DJ003

Date

BID DB BB

Name and Designation

DR
Address

Q — ees® D8
E-mail ID

Co0aees (A0/eeese)

Telephone Number
(Landline/Mobile)

SBED Borte BEBE- FOBUTIREOND. BUOFEsd TIBES, TEFD Beod) FnTTID. oriwledh

SUNIL GARDE 3 oiass tesao
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