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7t STATE PAY COMMISSION OF KARNATAKA
SUMMARY OF RECOMMENDATIONS

“To give real service, you must add something which cannot be bought or measured

with money.”

1.

-Sir M Visvesvaraya

The 7" State Pay Commission recommends the revision of minimum
basic pay of the State Government employees from the existing
Rs.17,000 to Rs.27,000 per month by merging 31% DA and providing
a fitment benefit of 27.50% (Ch 5.37).

Maintaining more or less the existing ratio of 1:8.86 between minimum

and maximum pay in the pay structure, the Commission recommends

fixing the maximum pay at Rs.2.41,200 (Ch 5.37).

The new pay scales are to be made applicable notionally from
01.07.2022. The actual date of implementation, the Commission
recommends, may be determined by the State Government. The interim
relief of 17% being presently provided will cease from the date of actual

implementation (Ch 5.57).

The Aykroyd Formula used for the calculation of minimum
consumption expenditure of an employee family has been modified
slightly by providing equal weightage of ‘1’ to both adult male and
female members of the representative family instead of the prevailing
weightage of ‘1° and ‘0.8°, thus treating the two genders equally (Ch
5.33).
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A revised master scale with 25 revised individual pay scales has been
devised. Annual increments will range from Rs.650 to Rs.5,000 across

the master scale as against the existing Rs.400 to Rs.3,100 (Ch 5.43).

The Commission recommends continuation of the existing system of

sanctioning annual increments twice in a calendar year, on the first of

January or the first of July (Ch 5.44),

The central DA formula and pattern will continue to be adopted. With
DA admissible as on 01.07.2022 having been fully neutralized at the
index level of 361.704, from 01.07.2022 onwards, for every 1% DA
sanctioned by Government of India, the DA to be sanctioned for the

State Government employees will be 0.722% of the revised basic pay
(Ch 5.65).

The pay scales of employees of aided educational institutions, local
bodies and non-teaching staff of universities are to be revised on the

same lines as that of State Government employees (Ch 5.54).

A methodology to enable the State Government to adopt the central pay
structure has been worked out by the Commission. It 1s however of the
view that for the present, it would be advisable for the State Government
to retain the existing pattern of pay, consisting of a master scale and

segmented 1ndividual scales. The appropriate time for the State

Government to migrate to the alternative structure based on the central
pay structure would be when the Government of India next revises pay

for 1its employees (Ch 6.14).

The quantum of monthly pension will continue to be at 50% of basic

pay last drawn and family pension 30% of basic pay last drawn.
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Accordingly, the minimum pension is revised to Rs.13,500 (being 50%

of the minimum pay of Rs.27,000) and the maximum pension to
Rs.1,20,600 (being 50% of the maximum pay 0of Rs.2,41,200) (Ch 8.18).

The Commission recommends an additional 10% of basic pension to

pensioners 1n the age group of 70-80 years (Ch 8.26).

The Commission urges speedy implementation of the proposed
“Sandhyakirana™ scheme covering pensioners and family pensioners
and recommends, in the meantime, a payment of Rs.500 per month as
medical allowance for all pensioners and family pensioners till the State

Government commences implementation of the scheme (Ch 8.37).

A sum of Rs. 10,000 1s recommended to be paid to the nominee of the

pensioner, in case of his or her death, to meet funeral expenses (Ch
8.39).

The Commission has proposed that a provision may be made in the
Karnataka Government Servants (Family Pension) Rules, 2002 to
enable a female government employee / pensioner to nominate her child
/ children for family pension instead of spouse under certain

circumstances (Ch 8.66).

The Commission has reviewed all existing allowances and looked at
benefits, demands for the extension of these allowances to new

categories of employees as also requests for grant of new allowances

and made the following important recommendations (Ch 7.5):

e Monthly contribution towards Group Insurance Scheme increased by

100% for C & D employees and 50% for Group A & B employees (Ch
8.44).
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e HRA rates revised for the three categories of places A, B and C from
the existing 24%, 16% and 8% to 20%, 15% and 7.5% of the mimimum
of the revised basic pay respectively. Based on the revised pay scales
recommended, this works out to around 40 % increase in HRA 1n
absolute terms, being at least an increase of Rs.1,320, Rs.1,330 and

Rs.690 per month respectively for the 3 categories (Ch 7.18).

e CCA for Group A & B employees increased from the existing Rs.600
per month to Rs. 900 and for C & D employees from the existing Rs.500
per month to Rs. 750 within the BBMP limits. For the urban
agglomerations of Belagavi, Mangaluru, Mysuru, and for municipal
corporations of Hubballi-Dharwad, Kalaburagi, CCA 1s revised from
the existing Rs.450 per month to Rs.700 for Group A & B employees
and from the existing Rs.400 per month to Rs.600 for Group C & D
employees (Ch 7.19).

e Uniform Allowance, Fixed Travelling Allowance, Conveyance
Allowance, Daily Allowance for halts within the State and outside,
Transfer Grant and Out of State Allowance (for places other than Delhi)
revised upward, generally in the range of 25% over the existing rates
(Ch 7.20).

e Special Allowance of all departments reviewed comprehensively and
revised (Ch 7.38).

e Special Allowance to certain categories of doctors in ESI Department
recommended to be on par with doctors of H&FW Department, based
on their qualifications and years of service, rectifying the present
anomalies (Ch 7.43)



7" State Pay Commission of Karnataka

e Existing rate of Deputation Allowance / Foreign Service Allowance of

5% of basic pay retained, with an enhancement of the maximum limait
to Rs.2,000 per month from the existing limit of Rs.200 (Ch 7.50).

16. The Commission recommends the continuation of charge allowance of
15% 1n the revised pay scale (Ch 7.48).

17. The Commission has also concurred with the proposal made by the
Police Department to discontinue special allowances for several posts

that are no longer relevant or necessary (Ch 7.39).

18. For differently abled employees, the Commission recommends the
following (Ch 7.61):

e Conveyance allowance not to be restricted to blind and orthopedically
challenged employees only but to be extended to all differently abled
employees.

e Education allowance for differently abled children of government
employees to be enhanced from the existing Rs. 1,000 to Rs.2,000 per
month per child.

e An interest-free advance of Rs.50,000 or the cost of equipment
whichever i1s lower, recoverable in ten monthly instalments, to be
provided for the purchase of laptops, digital assistants, Al-powered
smart glasses and other such devices.

e Subsidy for the purchase of any vehicle specially designed for
differently abled employees to be enhanced to 40% from the existing
30% of the cost of the vehicle subject to a maximum of Rs.60,000.

19. The following recommendations have been made with respect to

quantum of advance for purchase of vehicles:
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e Advance for four-wheeler vehicles with internal combustion (IC)
engines enhanced up to a maximum of Rs.6 lakh from the existing Rs.3
lakh (Ch 7.66).

e Advance for two-wheeler vehicles with IC engines enhanced up to a
maximum of Rs.80,000 from Rs.50,000 (Ch 7.69).

20. Further, in order to promote the use of eco-friendly transport, the

Commission has recommended:
e A higher advance for bicycles up to a maximum of Rs. 10,000 from
Rs.3,000 (Ch 7.72).
e A higher advance for electric bicycles up to a maximum of Rs.30,000

(Ch 7.73).

e A higher advance for electric two-wheeler vehicles up to a maximum
of Rs.1.25 lakh (Ch 7.70).

e A higher advance for electric four-wheeler vehicles up to a maximum
of Rs.10 lakh (Ch 7.67).

21. Computer advance revised to a maximum of Rs.60,000 (Ch 7.75).

22. Advances for solar water heater, solar cooker, moped and motor vehicle

repair and equipment discontinued (Ch 7.76).

23. HBA revised to a maximum of Rs.65 lakh for Group A employees and
Rs.40 lakh for other employees (Ch 7.78).

24 LTC benefit to be increased from twice to thrice during one’s service
(Ch 7.84).

25. Recognising the high priority to be given to improving the quality of

training of government employees and in order to boost the quality of

faculty in traning institutions, existing special allowance to employees
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deputed or posted as faculty members in all government training
institutions enhanced by 25% (Ch 7.56).

A standing committee of FD, DPAR and the concerned administrative
department proposed to review regularly the extant allowances
pertaining to the department and to weed out those that are not
warranted. In any case, no new allowance to be introduced unless this

standing committee categorically recommends 1t (Ch 7.7).

A new benefit by the name of Caregiver Leave recommended for
employees to take care of parents or parents-in-law or elders in the
family or toddlers suffering from serious illness. A maximum leave of
180 days (six months), which will be at half pay, recommended (Ch
7.89).

Maternity leave of 18 weeks recommended for female government
employees who have delivered a child 60 days prior to joining service

and at the time of joining service are in the postnatal care phase (Ch
7.92).

The Commission recommends that a five-day workweek be introduced

by the government to improve the work-leisure balance and thereby the

quality of work of government employees (Ch 9.42).

The Commission strongly recommends a comprehensive training
programme covering the entire spectrum of government servants both at
the secretariat and field levels to be taken up by the DPAR to familiarize
every employee with the latest developments in technology pertaining

to administration, and with the concepts of sustainability and
Environmental Social and Governance (ESG) (Ch 9.56).



